THE TIPPING POINT

Building the skills for today and tomorrow
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WHO WE ARE:

We see that many organisations find themselves on a "tipping point". Rapid and constant
change is becoming the new 'norm'. Over the coming years many jobs (and sectors)
under pressure from technological innovation and economic competition, will transform
or disappear. While, at the same time, new jobs and forms of work will quickly grow.

This new world of permanent change demands different emotional and social skills from
the people that live and work in it. Employees and managers must be resilient and agile
if they want to flourish in a context of permanent change. However, resilience and agility
are just two examples of the many skills of today and tomorrow that people (will) need in
their working life.

At The Tipping Point we answer two questions for you:
1. Which emotional & social skills will gain importance?

2. What methods are there for effectively implementing these skills in
your organisation?

Thanks to our neuroscientific approach, our passion for learning & development, and
our extensive business experience, we have developed a number of tools to prepare
organisations and their employees for what awaits us on the other side of the tipping
point:
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Building the skills for
today and tomorrow
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Interaction with others Resilience
Motivated employees that Stress-resistant employees that are
communicate more effectively able to resiliently cope with the
and collaborate more efficiently. changes of the future.

e

Leadership

Committed managers that lead their
teams to achieve improved
performance.



Passion meets science

Passionate about our field and scientifically sub-
stantiated, in terms of content as well as form
(brain-based learning methodology).

Innovative & digital

Innovative & digital (blended) learning solutions
based on the latest trends in our field and ex-

pertly compiled in a visually appealing package. WHY
Focus on impact CH OOS E
Specific, hands-on solutions linked to company

results and monitored using strict internal U

quality control.

Solutions End-to-end

Strategic partner that helps organisations set up
learning pathways, from the initial request to
final assessment.

We go the extra mile

Flexible and fast interventions, supported by a large
pool of multilingual professionals.
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CONTACT US

Persoonshoek 7 bus 3
2800 Mechelen
+3215682610

mfo@thetlpplngpomt be ~
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WWW. thetlpplngpomt
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